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l. Introduction

Regulation l7(5)(a) of the Securities and Exchange Board of India (Listing obligations and DisclosureRequirements) Regulations, 2015 ((SEBI Listing Reiulations,,;,riiputut", that-every rir"a .o-puny shall laydown a code of conduct for all members of Board of Directors urJ s.nio. Management of the company.

The code of conduct shall be posted on the website of the Company.

2. Definitions

a)

b)
c)

d)

e)

f)

"Board" or "Board of Directors" shall mean the collective body of the Directors of the company...Company,,shallmeanPHlIndustriesLimited.

"Independent Directors" shall mean an Independent Director as defined in section 2(47) andSection149(6) of the companies Act,2013 and Reguration r 6(lXb) of SEBI Listing Regulations."Non-Executive Directors" shall mean the-members on the Board other than whole Time Directors andManaging Directors of the Company.
"Relative" shall mean relatives as defined under Section 2(77) of thecompanies Act,2013."Senior Management" shall mean officers and personnel of the risted entity who are members of its core' management team' excluding board of directors and normally this shall comprise all members ofmanagement one level below the chief executive officer/managing director/whole time director/manager(including chief executive officer/manager in case they u." ,oi plrt or the Board) and shall specificallyinclude company secretary and chief financial officer.
"whole Time Directors" shall mean the members on the Board who are in whole time employment of theCompany.

words and expressions used and not defined in this policy shall have the meaning ascribed to them in the SEBIListing Regulations, the Securities and Exchange Board of India Act, 1992, asamended, the securities contracts(Regulation) A ct, 1956, as- amended, the Depositories Act, 1996, asamended, or the companies Act and rules andregulations made thereunder.

This code shall be applicable to following persons:
(a) All whole Time Directors including the chairman and managing director of the company;(b) All Non-Executive Directors incruding Independent Directors; Ind
(c) All Senior Management.

The Company appoints.the company secretary of the company as a compliance officer for the purposes of this
::*?,X}],ilri|l"be 

available to board of Dirlctors/Senior'Manag"-.r, to answer questions and to herp them

with a view to maintain high standards that the company requires, the following rules/code of conduct should beobserved in all activities in respect of the Company.

c)
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4. Accountability

The Board of Directors/senior Management shall discharge their duties in good faith and integrity in business

ill-#?:lXX [Jff*';iJT",:Tn,"*::"Xjm*:*::lT:,f*i:]Tl :: expected to use their bestr,",."rv,iirrg*'iil;:jij"-i{[:ff,fl?ilt'#.-:11::#i?Jffili 
ffi,,;:#+l:*t;:;:,j;l,"#kfaith' responsiblv' with 9u**:, ;ild;;;;d dligencf'wit 

"ri "I"*rng.their independint judgment to besubordinated' They shall act in the u"ri iri...*rl of theiompany -i rrinrr their fiduciary obrigations.
5. Duties of Independent Directors

As per Schedule IV and Section 149(8) of companies Act, 2013,therndependent Directors obrige to the folrowing

a) 
#,1"[T:#f;:I'"" 

induction and regularlv updare and refresh rheir skilrs, knowledge, and famiriarity
b) seek appropriate clarification or amplification of information and, where necessary, take and followappropriate professionar advice and opinion of outside .*p*, u,;;;-d; 

"i*. .";orr,c) 
*:';;::,'nt'd 

allmeetings of the Board of Directors and of the committees of rhe Board of which he is a
d) 

ffi3,1T 
constructively and actively in the committees of the Board in which they are chairpersons or

e) strive to attend the general meetings of the company;D where they have concems about the running oi ttr. .orpuny or a proposed action, ensure that these areaddressed by the Board and, to the extent that they u.. ,oi resolved, insist that their concerns are recordedin the minutes of the Board meeting;
g) keep themselves well informed abo"ut the-company and the external environment in which it operates;h) not to unfairly obstruct the functioning of a1 otheiwise p.op.. i*.a or committee of the Board;i) pay sufficient attention and ensure ti'at adequate deliberaiions are held before approving related partytransactions and assure themselves that the same are in the interest of the company;i) ascertain and ensure that the company has an adequate and functional vigil mechanism and to ensure thatthe interests of a person who uses such mechanism are not pre.luaicially affected on account of such use;k) report concerns about unethical behaviour, actual or suspecied fraud or violation ofthe company,s code ofconduct or ethics policy;
l) 

il:Hrlr::lhis 
authoritv, assist in protecting the legitimate interests of rhe company, shareholders, and

m) not disclose confidential information, including commercial secrets, technologies, advertising and sales

ff:T::iTJJ:il;il:1'J'i*:price 
sensitive iniormation, unless such discrosurre is expressry approved by

n) In addition' the Independent Directors shall also abide by the provisions of the ,,code for IndependentDirectors,, as provided in Schedule IV of the Companies i"t, ZitZ .

6. Other Directorships

The Board of Directors must disclose their directorship, committee membership on the board of other companiesand substantial shareholding.in other companies to the'Board o, un urr*l basis. It is felt that service on the Boardof a competitor is not in the interest of the ;;;;"ry.
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7. InsiderTrading

A member on the Board of Director and Senior Management shail not derive benefit or assist others to derive

ifi r:?di,THT"'ffi tJ:3IffJ,",?mr;xm*x*{:.::,:rs:x^"*:,:rcompany,no,in
mr.":T:,t 

*t'h G;;?p."iffiX"i'i,lH:'J;:i.ffiT'il;,llii,llfr?::1T.,,f,?lli:HT*?[1;:f,?j

8. Conflict of Interest

The Board of Directors and senior Management shall not engage in any business, relationship or activity, which
il1li:# ffil'TJ:ii,T:#ffi::1,'1,'-'"::i:ll,::r,,:F;;;r -*v situations rt may not be possib,eto list out every possible conflict at alr times ana ii wlr r* u" 

"urv 
i" ilffi,ift:H:r'iffi"ff:::##

]iJil}; ilJ,liifless' 
some of the common circumstances that may read to a conflict of interest, acruar or potentiar

a) Directors/members of Senior Management of the company owe a duty to the company to advance thecompany's interests when the oppoiunity to do so a.rses. birectors/members of senior Management ofthe company may not: (a) take for thernselves 
"pp;;;;, that are discovered through the use ofcompany property or information or through the director's fosition; (b) use the company,s property orinformation or the director's position fo..p-.rrorui;;;;; iJj ,o*orr, with the company, directry orindirectly, for business opporhrnities that the company is pursuing.b) Directors and members oi senio. tutuiugro,.r, of the company and their immediate families may notaccept gifts from persons or firms *no,9lll ;;ih ;h;L"rpJ* *1o" the gift is being made in order todirectly or indirectly, influence any busine^ss decision, ;;, ;;; ;r failure ro ict, any coirmitment of fraud

^\ 
or opportunity for the commitmeni of any fraud. 

. J ---- J

c) Dlrectors and members of the senior Management have a responsibility to safeguard and properly use thecompany's assets and resources, 
"r 

*;ii;;;*-;'J,i* ofllnirurion, that have been entrusted to thecompanv' Except as specificallv authorized,!;;;!;i;:J"[,"i"n"ruaire company equipment, materiars,resources and proprietary information, must be usea for trr.to*p*y,s, business purposes only. If such
::',X[fl"tP"Ffri'trilJi#?.""'dile, it must u" n riv ar*1","a to tr," n"",?'""ilpany secretary &

d) Directors and members oithe Senior Malaeemeglof the company shourd maintain the confidentiarity ofinformation entrusted to them by the company. The compantls.confidential and proprietary informationshall not be inappropriately disclosed or uied 
-for 

the p".ro*iguin *.4runlg. 
"liii^ai.*r"r or anyoneother than the company' confidential information includes uii ion-pruric information that might be of useto competitors or harmful to the company or its .*to,,..r,lrals.torra.

9, Equity and Fair Justice

The Board of Directors and Senior Management shall maintain equiry and fair justice while dealing on behalf ofthe company and provide a work trri.ot"r.rt, free from ,nru*ruiJir.rimination, harassment and intimidationsof any nature to all employees of the c".p"ry. Any kind of harassment or discrimination based on gender,religion, age' sex, nationil origin and ott.. rurii .r,aracteristics ,r,uiit, ,t i.tly prohibited.

R[rye
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No member on the Board and Senior Manageme,nt of the company, shall receive or offer, directly or indirectly,
ffi[flT:,*"*:tH]:.ff]::;X1"#]J*tut"'tv,'itt.gutpuv,.ni-#a lo,,pu.uure benents which ire intenaeJio

I l. Compliance with Law

Senior Management shall ensure compliance of all applicable laws, rules and regulations in its letter and spirit. Itis the responsibility of all functional treaas to-submii compriance oi uii uppri.uble laws, rules and regurations tocompany secretary on monthly basis' In order to assist the company in promoting lawful and ethical behavior,any possible violation of laws, rules, regulations or the code of conduct shall be reported to the Board of Directorsthrough the company secretary.

10. Gifts and Donations

I2. Confidentiality of Information

Any information conceming the company's business, its customers, suppliers, etc., which is not in the publicdomain and to which the Board of Directors and Senior Marag"m"nt hru" u"."r, or possesses such information,must be considered confidential and held in confidence, unlJss such discrosure is required under any law. NoBoard of Director and Senior Management shall provide any confidential information 
"itt ". formally orinformally' to the press or any other puuti.ity media, unless specially authorized by the Board.

Examples of confidentiar information include but are not restricted to:

o Information not yet released to the public;r Unpublished company strategy/ price sensitive information;o current or future technicar colraborations, breakthroughs and,/or inventions;o Investments, planned mergers or acquisitions;r Information received llom customers or partners;r Unpublished Financial data either actual or forecasted;o Employeelnformation;

' Such other information as Board may declare as confidential information.

13. Related Party Transactions

The members on the Board shall report about related party transaction to the Board of the company and SeniorManagement shall report about their related parfy transaction to chairman or managing director of the companyas per the rules laid down in the Companies Act, 2013.

14. Amendment to the Code

Any amendment or waiver of any provision of this-code must be approved in writing by the company,s Board ofDirectors and promptly disclosed on the company's web site. To tt e extent any change/amendment is required inthe code in terms of any Applicable Laws or otherwise, the Board of Directors of the company shall be authorised
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to review and amend the code, to give effect to any such changes/amendments. Such amended code shall beplaced before the Board for noting uid ,r..rrrry ratification at itl subsequent meeting.

I5. Authorization

Every Board of Director' senior Management and functional heads shall have proper authorisation/ delegation ofpower from Board / anv officer authori"sed ul tr,,. e9*qto sign uny aoru.rrt, paper, deed, contract on beharf ofthe companv or which requires authenticaiio, u1 ,1.^cffi;;;;ffi otherwise permitred by any Iaw for thetime being force' Everv such requirem.ri-;li;" dury forwaid.li;;;;prry Secrerary & compriance officer atleast fourteen days before tht auf Jui. oiri;;i;q rr.h do.rm.nt. rii, ilr. responsibiliry of alr Senior Managementand functional heads to ensure compriance-of th-is provisio, ; i;, il;;and spirit.

Pursuant to Regulation 26(3) of the sEBI Listing. Regurations, it is required that every member on the Board andsenior Management shall affirm compliance with the code of condr.r. rrr. annual report of the company shalldisclose declaration that the Board and Senior Management have followed and complied with code of conductand this disclosure shall be signed by the managing director of the company. A specimen of annuar compliancereport is as per Annexure - I of this code, The annual compliance report shall be required to be forwarded tocompany secretary and compliance officer of the company within 30 days from ending of every financial year byevery member on the Board and Senior Management.

16. Annual Compliance Reporting

17. Enforcement of the Code

company secretary and compliance officer of the company shall look after this code.

;t"r,ry, ltil:"r 
on the Board and Senior Management shall be required to adhere to the guidelines provided

18. Acknowledgement of Receipt of the Code

Iw ouqu rwyvr! urw
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a)

b)

c) If any member on the Board or Senior Management shall breach any of the guidelines provided in thiscode and the same has been found by the, company secretary and complian". offir". of the Company then

d) In case of breach of the code, the Board of the company shall take necessary action against the member(s)of the Board and Senior Management who has/ have breached the code.

Every member of the Board and Senior Managemert shall acknowledge receipt of this code; acknowledgementform is as per Annexure - [I of this code. Please fill the form and forwird the same to the company secretary andcompliance officer of the Company.

Effective Date: 06th August, 2026



code of conduct for Board Members and Senior Management personner

Annual Compliance Report

;'J. J:f il:,f :fl T H: :111,[ 5 j"..7
;J' ;::.""":, ;:':l'Ti,?' #::;f

Annexure - I

p*q
3[6roeou1d)-;w,
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Code of conduct for Board Members and senior Management personner

Acknowledgement Form

I ,- ,

Name:
Designation:
Date:

Place:

; *i*.il:ffi.*il*H,rf [:]J:x;:[,X,the various guidelines laid down in this code and I hereby agree to folliv the same.
Signature:

Annexure - lI
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